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Alumni tour to start in Paris
The Illinois State University
Alumni Association will sponsor
"1970 European Adventure," a 21day tour of six countries which
will start in Paris and end in
London.
A highlight of the July 30-Aug.
20 air and bus tour will be attendance at the Passion Play at
Oberammergau, Germany, an
event which is presented every
10th year.
The ISU group will leave
Chicago July 30 on a TWA flight to
Paris. After three days of
sightseeing in the French city,
they will fly to Frankfurt. and
Wiesbaden where they will enjoy
a day-long cruise down the Rhine
river.
Three days in Lucerne will
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1come before a seven day visit to
Milan, Venice, Florence, and
Rome; with emphasis on the art
centers of Italy, a visit to St.
Peter's square in Rome and attendance at "Sound and Light" a
historical spectacle presented at
the Roman Forum.
A flight back to Munich will be
followed by a motorcoach trip to
Steingaden and on to the
Oberammergau site for the
Passion Play performance.
Additional sightseeing in
Munich is on the program befor"e a
flight to London for a three-day
stopover in southern England.
Tours in London will include the
West End, St. James and

Buckingham Palaces, Piccadilly
Circus, Hyde Park, several
museums, Westminister Abbey,
Whitehall , the Houses of
Parliament, Trafalgar Square, St.
,Paul's Cathedral and the Tower of
London.
A one-day excursion out of.
London will include Shakespeare
sites, Oxford, Warwick Castle, .
Holy Trinity Church and Banbury.
An Aug. 20 flight from London to
Chicago by Pan American jet
will mark the end of. the adventure.
Travel arrangements are being
made for the tour by Compass
Travel Bureau,
Inc.,
of
Bloomington.

Inquiries for additional information , an exact itinerary, and
a registration form should be
made to John Wolter, alumni
director, 401 Hovey Hall, Illinois
State University, Normal, Ill.,
61761.
A $995 fee includes economy jet
group fare and all basic expenses
of housing, meals, bus travel and
some entertainment.
A deposit of $100 is required
with application to reserve space
on the tour. The balance of $895 is
due by June 15, and a complete
refund will be made if cancellation is necessary at least 30
days prior to departure.
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Foundation fund
to close Bee. 31
The Illinois State University Foundation's first Annual Fund will close on
Dec. 31. Gifts received on or before the
closing date will be credited to the 1968-69
and· the donor's name listed in The Honor
Roll of Contributors to be published in
February, 1970.
Foundation Vice President Harold D.
Wilkins expressed the University's appreciation to all donors " for their
thoughtful and generous support of the
Foundation's first annual giving appeal."
Although no goal was announced, Foundation officials hoped that funds would
exceed $15,000. To date, 1,484 alumni and
friends have contributed $20,692 of which
$15,421 is unrestricted and will be given to
The Margin of Excellence Committee to
fund University programs with the
"greatest need. "
Wilkins, speaking for Annual Fund

Navy V-12 alumni meet to plan a campus
reunion for the weekend of June 5 and 6,
1970. From left are Leonard Jahnke, Harlan
Bliss, chairman, Gene O'Grady and George
Hrehovcsik. Absent were William Patrick
and Donald Prince. The Alumni Office is
seeking information about Navy men who
were in the campus unit from August 1943
to July 1945.

Fund and fee - there
THE ANNUAL FUND

The Illinois State University Foundation
is a not-for-profit corporation dedicated to
help provide private resources needed to
enable Illinois State University to continue
its quest for excellence, while maintaining
its traditional strengths. The Foundation's.
charge is to maintain a tradition of excell.ence by coordinating efforts for
solicitation of gifts from alumni, faculty,
parents, private foundations, corporations, and friends .
The Annual Fund is one of several
methods used by the Foundation to
execute its charge effectively. Others
include or will include corporation
solicitation, a parents' fund program,
major donor clubs, Varsity Club, deferred
giving memorial gifts, and proposals for
specific needs of the University.
The Annual Fund, often called the
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a difference

The ISU Foundation and the
ISU Alumni Association have received questions pertaining to the
Foundation's Annual Fund and The

Alumni Association's Service Fee
requests. Following is an explanation of the difference between thesetwo entirely different appeals.

"lifeblood" of a great University, is simply
what the name implies-an annual appeal
for funds from all of the University's
constituencies. Legislative appropriations
provide state universities with the basis
for a good education. To expand good into
great education, private capital is
necessary.

ALUMNI SERVICE FEE

The Annual Fund seeks both restricted
and unrestricted gifts. Unrestricted funds
are received by the Foundation and made
available to the University in accordance
with priorities or programs with the
greatest need established by the faculty
and administration. Restricted funds are
used according to the donor's designation.
The Annual Fund is operated on a
calendar year to correspond with the
donors tax year as all contributions to the
ISU Foundation are tax deductible.

Chairman Robert G. Bone, encouraged all
alumni to support the fund by sending their
gift-large or small- to The ISU Foundation, 401 Hovey Hall. Participants will
take pride and satisfaction in knowing they
have invested in the future of. Illinois State
University."

In 1968, The Alumni Association Board of
Directors voted to change the Association
from a dues organization to a free membership organization. This action was
ra tified at the Association's annual
meeting in 1969.
The Alumni Association is an
organization which basically provides
service for alumni. These services include
operation of Homecoming and Alumni Day
activities, publication of The Register and
The Statesman, establishment of alumni
clubs, assistance with alumni receptions
and hospitality rooms, operation of Alumni
tours and maintenance of alumni records.
Services must be financed, and because
it is not consistent with the Alumni

Association's purpose to divert money
needed for University education needs into
the budget of the Alumni Office, a
voluntary $5 Alumni Service Fee was
es tablished. Alumni Service Fees,
requested in the fall of the year, are used
during that school year for operations of
the Association. By agreement between
the Alumni Association and the ISU
Foundation, funds in excess of the $5
Service Fee are credited to the Founda tion's Annual Fund unless otherwise
designa ted by the alumnus.
Payment of an Alumni Service Fee is
voluntary ·and every alumnus will remain
a member in good standing and continue to
enjoy the privileges of membership
without respect to payment or nonpayment of the fee.
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The State of The University
ferences that permits us to live together in
reasonable security. These statements
may sound like cliches, but from the
context of my experience I cannot do
better.
Perhaps this is the reason why you may
detect in my remarks today an attempt on
my part to assure you that in my actions
and associations to the best of my ability I
intend to play it straight with you, and with
every other individual and group in this
University and this community. Perhaps
this is the reason why I resist this institution's becoming "cause" oriented,
except in the sense of its commitment to
the pursuit of truth. Perhaps this is the
reason why I prefer that the University not
tell you how it thinks you should speak,
think, or act tomorrow, or on any other
occasion. In other words I am more concerned about internal equilibrium than I
am about external assaults.
In this report I shall touch briefly on
enrollment, the Ewing legacy, the capital
and operating budgets, recent legislation,
the University constitution, and the new
Board of Higher Education criteria for
program review, and at somewhat greater
length on the labor union contract and the
guidelines for the laboratory schools. I am
well aware that most of these subjects are
at best only para-academic. I can only say
that whoever set the president's agenda
this fall certainly managed to keep his
attention diverted.
ENROLLMENT. Last year we watched
carefully new freshman admissions and
found that in failing to pay close attention
to the return of former students, and the
admission of transfer and graduate
students we experienced an enrollment
· substantially in .excess of our prediction.
This year we were more successful in
correctly estimating enrollment especially
as it translates into credit hours at various
levels of instruction. We had estimated

" ... A living and useful
memorial to a great
woman . . . "

President Braden

that this fall's students, plus those of last
summer and next semester, would enroll
in 462,837 credit hours for the year. It now
appears that the 14,700 this fall, though
less in number than we had forecast, with
those of the summer and next semester,
will produce approximately the number of
credit hours expected.
EWING LEGACY. Hazle Buck Ewing,

In the past few days I have tried to
achieve some pers pective on the experience of the university this fall. It 'is
easy to see that its external relations are
not the best, for across the country editors,
legislators, budgeters, and donors seem to
feel with uncommon fervor the need to
extend advice and withhold support. Why
this is so is a matter of conjecture about
which your hypotheses and mine may be
greatly divergent and yet equally accurate. But it is not external relations that
concern me today as much as it is internal
relations. We have, and can again,
weather the storms of exogenous origin, as
long as we are strong within. Are we?
What is the nature of the glue that holds
us together, and what is the lubricant that
keeps our internal friction within tolerable
limits? I would say that our common
commitment to eschew dogma and to seek
the truth is what holds us together as a
community of learners and teachers. I
would say that it is our mutual respect for
each other's integrity. with its accompanying tolerance of honest dif-

whose father was one of the founders of the
Wrigley Company and whose husband was
a scion of a pioneer family that includes
among its members Adlai Ewing
Stevenson, died on August 29, 1969. She left
her home, known to many as The Castle,
as well as the income from a capital fund .
of $200,000, to ISU as trustee for use as a
School of Nations Museum. I have asked
Dean Sands and Drs. White and Gibson to
draw up a plan for the use of the property
which will carry out the terms of the will
and will preserve the estate as a living and
useful memorial to a great woman and a
great tradition. This plan will be submitted
to the University Council, the Student
Senate, and the Board of Regents. Mrs.
Ewing also named ISU as a residuary
trustee of property in the vicinity of Funks
Grove, if it should transpire that the State
does not put it to use as a State Park within
the next 21 years.
I think the University should be proud
that its reputation for performance has
inspired the confidence of Mrs. Ewing, as
well as that of Mr. Lafayette Funk (who
donateµ the collection for the rock
museum in Cook Hall) and the anonymous
donor whose generosity made possible the
Adlai Stevenson memorial sculpture, the
Logos. I hope that we can keep that
reputation intact as we formulate plans for
the use of the Ewing mansion.
CAPITAL BUDGET REQUEST. The
University's request.for reconsideration of
the case of the Science Building failed to

receive the approval of the Staff of the
Board of Higher Education. Dr. Matsler
presented it again to the Board at its
meeting on October 7, but no vote was
taken. While this development is disappointing, for several reasons it was not
unexpected. For one thing, our capital
requests are made in relatively large and
not easily divisible units. Thus last year we
made two requests for the whole biennium: the physical plant building and the
library. Both were approved by the Board
of Higher Education. When it was clear we
could receive funds for only one, we
deferred the physical plant building, and
took the library the size of which was
somewhat reduced. Even so, however, in
getting approval for the library we exceeded our proportionate share of the total
money available, at the expense of the
requests of other institutions. Subsequent
to last year's consideration, the State went
to annual budgeting, which is the only
reason we were able at all to reinstate our
request this fall. We reinstated our request
for the physical plant building and added
.the science building, with the statement
that once again but for the last time we
would place the physical plant in lower
priority than an academic building. The
Board Staff turned down the science
building on the grounds that it had approved no projects for fiscal year 1971 that
had not been approved for the biennium of
1969-1971; that it expected to approve no
more new projects until it had had time to
review our long range academic and
campus plans; and that to have approved
a science building of 96,000 net square feet
would have put us some 50,000 square feet
above our proportionate eligibility for
space as measured by our full time
equivalentstudent enrollment. In addition,
it appeared that the Governor expected to
honor President Nixon's request to defer
capital projects during the inflationary
crisis. The physical plant building was
approved because it had been approved for
the biennium, and is relatively small in
size and in budget.
For fiscal year 1972 we will be back in for
the science building plus as much other
space as our enrollment needs will support. In the meantime we will undertake a
review of our daily class hour schedule and
the utilitization of classrooms at various
hours to see how we can best continue to
serve students without added space. I
recognize that in some areas crowding is
and will be excessive. Because some areas
are relatively well off we apparently
cannot make an overall case for space at
this time.
BUDGET. We have been especially
sensitive to budgetary questions recently,
because onast' spring's uncertainty about
whether the State would have the
capability of meeting the financial
recommendations of the Board of Higher
Education, and this fall's experience with
AFSCME which struck for wages in excess
of University, Board, or Legislative expectation. As a result of both of these
developments as well as the request of the
University Budget Committee we are
undertaking some retrospective studies of
what has happened to our budgeted funds.
For example, when the AFSCME union
charged that the University had not given
its civil service workers their due, we went
back to check the record. We found from
studying the year to year cases of individual civil service workers that indeed
they had received on the average wage
increases proportionately equal to those
received by the faculty, and that as a total
group they had received somewhat more
in wages than the wage increase formula
had provided. This development occurred
because of our having paid in wage increases and overtime some funds that had
been budgeted originally for new positions.
Thus in a few areas we had bought additional services, not by hiring new employees, but by paying more money to the
same individuals.

Of course any of us in the University is
free to argue that by whatever process the
Legislature gives money to the University,
it is not enough. It also is tempting for us to

Editor's Note: The following is the State
of the University address by President
Samuel E. Braden, delivered to the
faculty. Because of its relevance to major
issues confronting the university this fall,
we commend the president's observations
to you for your reading interest.

overlook the assertions of legilsators and
state budget officers that in recent years
higher . education has received a
disproportionately large share of State
expenditures on public services, and that
other segments of State services, including
highways, are to have the highest
priorities for the next few years. Our
ability to justify expanding budgets in the
next decade, during which the rate of
increase in the growth of our enrollments
will decline and in which the relative
shortage of qualified professors will
become less pronounced in many fields,
will depend largely on our ability to convince our constituents and legislators that
our productivity growth matches that of
the economy as a whole. Our case for more
equitable treatment of education as an
under-supported sector of society no
longer holds the justification or appeal it
once commanded.
Our challenge, therefore, is to
reestablish the legitimacy . of our claim
that education is of highest priority to the
State's achievement of its goals.
LABOR UNION CONTRACT. I intend
here to deliberately run the risk of saying
more about our negotiations with the
Union than you want to hear. The fact that
the Union leadership only yesterday accepted the terms of the University's offer
is a most welcome development. If the
details of the contract are ratified by the
membership, it will be possible for us to
resume a more normal relationship.

Schedule A of the University's appropriation for 1969-1970 shows an amount
of $1,239,772 for wage and salary adadjustments for the fiscal year ending
June 30, 1970. This has to cover academic
and civil service adjustments, and i.ncreases in undergraduate and graduate
assistant stipends together with adjustments in base pay of students to meet
minimum wage standards.
At the time the process of faculty salary
determination started last winter, the
University had expected to create some
112 new academic positions at a time when
it knew the projected enrollment but had
no idea about the appropriation.
Inauguration of negotiations for new

" ... Possible to resume a
more normal
relationship ... "
faculty, of course, could not be put off until
July 1. Acting under a Board of Regents
injunction that new faculty appointments
must not exceed in amount the funds to be
available for faculty and administrative
salary increases, we put a lid on new
appointments at 85 until we could see more
clearly what our financial experience
would be. At the same time we allocated
funds for salary adjustments under the
prodedures outlined in University Council
policy. In July, after our appropriation
was passed, we added enough funds to
bring the faculty salary total up to the
formula level.
In the meantime we had started the
process of negotiating a new contract and
wage rate structure with the various
unions with which we deal. Settlementscame swiftly with the craft unions, the
operating engineers, and the police
sergeants. Progress was not so noticeable
with Council 34 of the American
Federation of State, County, and
Municipal Employees, which is the state
organization that bargains for most of the
cooks, janitors, and security personnel in
Local 1110. Because we had experienced
some difficulties with the terms of the
previous contract that failed to evoke the
Union's implementation of its responsibili~y for ironing out certain jurisdictiona l disputes that had occurred, we
requested some changes in contract
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language. These were refused by the
Union, and our only recourse was to try to
negotia te for the changes by starting over
on the contract. We also wanted to try to
limit the time during which grievances
could be filed for last spring we witnessed
employees suddenly coming in with
alleged grievances a year or more old.
Negotiation of contract language was
finally completed in September, with
incorporation of a few of the changes we
had requested and a few that the Union
wished.
Not until just before classes were to start
this fall did the Union indicate a readiness
to talk about wage rates, and it
inaugurated the discussion by asking for
$1.50 per hour across the board. Since the
work year for most of our full time employees is 2000 hours, this request by itself
would have required more than $3100 per
member or $1,210,000 for the 388 employees in classifications covered by the
Union. The total increase money for the
University was $1,239,000. This request
was on top of a special rate increase of four
percent which was granted in January,
1969, in addition to the increases
negotiated for July 1, 1967, and July 1, 1968.
This extra increase in fact more than
counterbalanced the cost of living increase
experienced between Janua ry 1 and July 1,
1969.
The University h'as approximately 1001
civil service employees, of which at the
beginning of the strike, about 269 were
members of Local 1110, 119 others were in
classifications covered by Local 1110 but
were not members, and 613 were in other
classifications not covered by Local 1110.
The latter group includes the skilled
employees of the University, the
secretaries, the accountants, the computer
programers, the plumbers, carpenters,
electricians, and engineers. We have not
been willing to discriminate against these
employees, to the advantage of Local 1110.
Our experience, by the way, shows clearly
that.cooks and janitors are not leaving the
University's employ to seek better
positions elsewhere. Quite the contrary.
The waiting list of job seekers in these
classifications is quite long. It is the
secretaries and other skilled workers who
find our comparative position to be less
attractive, and in these classifications the
waiting list is almost nil.
Some civil service personnel are paid
from funds which have their base in the
residence halls, the University Union,
auxiliary enterprises, or in revolving or
grant fund accounts. Regardless of source
of funds, all employees receive identical
benefits and have freedom to move between areas in the University. The Board
of Higher Education wage increase formula generated $410,989 from all sources
for wage increases for the 1001 employees
of which I spoke. The settlement just
negotiated absorbs all that remains of
these funds.
I think I can understand the Union's
objection to Roy Wine, who served as the
University's chief negotiator. An honest
man is a powerful antagonist. It is true
that he once was Director of Council 34,
and indeed he held that office for seven
years, which is longer than any other
person in our memory has held that post.
When he left AFSCME he took a job with a
publishing company. We hired him from

there, in the face of impending offers from
two other universities, because he is an
experienced professional negotiator,
knowledgeable in the law and procedures
of grievances, and because he is a man of
honesty and integrity.
How did the case get to the Federal
court? After we had experienced serious
interference with the delivery of food and
the removal of garbage, together with
damages to more than one hundred tires
on University vehicles, for all of which we
have pictures or the affidavits of witnesses, lawyers for the Board of Regents
.and the University applied to the State
cbtu:t in Sangamon County for a temporary
injunction. In a move which I interpret as
having_been intended to delay the issuance
of the injunction and to prolong the strike
for perhaps up to thirty days, the Union's
attorµe9s , on grounds of a constitutional
issue of involuntary servitude, requested
removal to the Federal court, whose
jurisdiction takes precedence over that of
the State court. In my opinion, no Federal
issues were involved, a position that I
think covers the role of the Federal
mediator as well.
I know nothing about wires being tapped. One of the cooks who continued to
work during the strike reported so many
threatening and obscene calls that she
requested the telephone company to put a
"hold" on her line, a device which identifies the phone at the other end. I have had
no report on what transpired, if anything.
The University's reprimands to Mr.
Kiesewetter, the president of Local 1110,
came in strict conformity to the terms of
University regulations for his having
conducted excessive amounts of Union
business on University time and property.
It probably wasn't Mr. Kiesewetter's fault,
but the University has no way to

"What should be role
of the faculty ... ?"
reprimand the negotiator for Council 34
who initiated the unauthorized interferences with Mr. Kiesewetter's duties.
A suit against · the University was
threatened by Mr. Kiesewetter on grounds
that his civil rights had been violated. The
suit was never initiated.
No punitive action or reassignment has
been taken against any employee because
he left his work during the strike. On the
other hand, no person is immune from the
possible consequences of illegal actions.
There has been some talk about the role
of the Normal police during the strike. At

no time did the University request the
Normal police to escort University
vehicles across picket lines. On a number
of occasions it did alert the Normal police
to the possibility that deliveries would be
made in a given locality and tha t there
might be traffic problems with curious
bystanders. The Normal police did their
duty competently as they saw it, and when
as a result of apparent Union pressure
Mayor Baugh ordered their withdrawal,
the University thanked the Mayor for his
ex post facto-notification. Whether or not
law enforcement officers should be armed
is a question not unique or even peculiar to
this episode.
Finally, what should be the role of the
facu lty in the University's labor rela tions?
My answer is that while the faculty un-

doubtedly is interested and has a right to
be informed about the University's labor
relations, it is not the body charged by the
Board with conducting these negotiations
nor, so far as I know, has it before evinced
real interestin the matter since settlement
heretofore has come without resort to
strike. It was not until late summer, when
most of the faculty was away, that we
became certain that a strike had been
determined upon. It was our consistent
intention not to negotiate through the press
or in public by innuendo, falsehood, threat,
or hollow promise. When it became imperative for us to try to communicate with
the faculty, in the face of the misinformation being proliferated the truth at
best seemed argumentative and at times
almost inflammatory. Above all we
wanted to do nothing to preclude the
possibility of a peaceful settlement. That
will continue to be our policy.
LABORATORY

SCHOOLS.

We

zealously guard the University's role as
society's critic, and on occasion we even
direct our critical powers toward ourselves. Each of our departments, including
the laboratory schools, is enjoined by our
academic plan to constantly review its
curriculum, its syllabi, its equipment and
its methods in order to keep up with
dynamic disciplines in a changing world.
Now and then a more thoroughgoing selfexamination is called for induced
sometimes by the prospect of a large
foundation grant, sometimes by vigorous
student pressure, or sometimes, as in the
current case, by the imperatives of history
and the alternatives offered by governing
fiscal managers.
To many people, especially local
residents, alumni and long-time faculty
members, it seems almost incomprehensible that the existence of
laboratory schools should be questioned at
ISU. Charles Hovey, appointed in 1857 to
be Principal of the Normal University,
wrote soon after his appointment: "A
normal school signifies a school where the
principles of teaching are taught, and
where the art of teaching is. exemplified in
practice." Soon after his selection, Hovey
brought Ira Moore to be a member of the
faculty, and Mary Brooks to be a teacher
in the model school.
Even though ISNU had a model school
from the beginning, its history is one of
recurring interruption and reconstruction.
For example, the model school in 1857
charged tuition, which in due course not
only made it self-sustaining, but for the
rest of the century provided substantial
support to the so-called normal department of the University. In 1867 the
labora tory school was divorced from the
University and was conducted by the Town
of Normal through a year to year contract
arrangement. In 1895, President Cook
wrote to Governor Altgeld to request funds
for a high school, only to be told : "It is not
the business of the state to run neighborhood high schools. What the state does
want is concentration on the highest grade
of normal university. I insist that this
policy of my administration be carried out
without a ny com promise." In 1906
agitation on the part of some town citizens
brought about legal termination o( the
school's being operated by the town.
Governor Altgeld no longer being in office,
the University re-inaugurated its own
laboratory school program.

The organization and functions of the
schools have undergone many changes,
also. At first the University labeled them
as model schools, in which the high school
wa~ J.)!!_raJ!el to _the normal depart112ent,
and was really a college preparatory
program as contrasted with the teacher
preparation program. Later, we read
references to practice schools, training
schools, and finally lab schools. I surmise
these labels reflected changing perceptions of function. In the field of
organization, the record is somewhat
ominous. The principal reorganizations
seem to have come under President
Tompkins, who lasted one year , and under
Brown, who lasted for three. I understand
there is a group making book on Braden.
Professor William Van Til, Coffman
Distinguished Professor in Education a t
Indiana State, has recently published a
brief history of laboratory schools.
Plagued by the burden of conflicting
multiple func tions and variant perceptions, beset by a virtual disappearance
of their ability to provide opportunity for
student teaching, and confronted by the
growth of innovation within walls other
than theirs, he says the laboratory schools
today stand vulnerable to their natural
enemies. His list of these enemies includes: the student who rejects his opportunity, the parent who thinks of them as
private schools, the indifferent professor
of education, the legislator or university
administrator looking for a budget to cut,
the laboratory school administrator who
accommodates but does not lead, the

"Place in
· ... program
. ~-r
"
of ... signi
1 icance.
laboratory school teacher who rejects all
functions except teaching, and the
research oriented, grantsmanship
motivated professor of teacher education.
The friends of the laboratory schools?
They should include parents with high
expectations, legislators who are
statesmen, professors who are in touch
with schools, teachers who have broad
vision, and administrators oriented to
leadership. These friends should be reexamining the dream and adapting the
functions of each lab school to contemporary reality. They should be learning from the past, and rebuilding for the
future. The alternative is extinction
through suicidal drifting.
I read this work of Van Til only last
week. I cite it at such length because it
parallels the conclusion I had come to
through my own consultat ion and
reflection. This general position, then, is
the basis for the following guidelines, most
of which are directly inferred from the
priority and organization proposals
drafted by Dean Hermanowicz along with
others, criticized and confirmed by Dean
Bond, and presented to you today as
pointing a direction which in my judgment
gives promise of our being able to justify
the place of labora tory schools in a teacher
education program of qu alitative
significance. A copy of Dean Hermanowicz' proposal is being placed in
each departmenta l office for your
referenc~.
(1 ) During at least the next five years
the College of Education should use the
Ia bora tory schools to focus on
microteaching and clinical analysis, and
research and innovation.
(2) During 1969-1970 the laboratory
schools should be reorganized into a single
non-departmental ser vice unit of the
College of Education, with a governing
board composed of department heads and
administrators from the Colleges of
Education, Arts and Sciences, Business,
Fine Arts, and Applied Science a nd
Technology.
(3) Admittees to the school population
should provide adequate subjects for
programs in special education, for the
disadvantaged, and for planned or
projected educational experiments. This
would require new admissions policies and
procedures for the fall of 1970.
(4) The number of students and the
range of grades to be provided in the
school should be examined carefully in
terms of program with choices to be made
in 1969-1970 for implementation in the fall
of 1971. These choices should commend
Continu ed on page A-4
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themselves to observers inside and outside
the University.
(5) Co-curricular activities should be
relevant to the successful performance of
the functions of the school.
(6) Summer session programs, if any
should have the same purposes as those of
the regular academic year.
(7) The new organization and function
would not affect the rank of the existing
tenured faculty of the laboratory schools.
Starting in September, 1971 , and
thereafter, the ranks of other laboratory
school staff and all new staff would be
dependent upon the nature of the
relationships to .be established between the
departments of' the College and the
laboratory school. Thus, a staff member
would either hold rank in a regular
academic departm!;lnt, or would be appointed annually as a faculty associate or
graduate assistant in education. It would
be expected that in the future there would
be a cadre of continuing regular staff
which would work together with a team of
University professors, and experimentally
oriented assistants who would be recruited
for the particular projects or studies being
undertaken at the time. In this way a
flexible iaboratory facility -responsive to
the needs of the College of Education could
be assured. New appointments under this
model would begin in the fall of 1970.
(8) The role of the laboratory school
would be re-evaluated in the fall of 1975, to
determine whether these guidelines were
successful and appropriate.
These guidelines will be presented to the
University Council in accordance with
established procedure.

the freedoms guaranteed by the Constitution. At the same time they attempt to
establish the principle that universities
are not to condone illegal actions simply
because they are committed within their
walls. The First, Fifth, and the Fourteenth
Amendments to the Constitution of the
United States prohibit the Federal
Congress and the State legislatures from
depriving without the due process of law
any citizen his freedom of speech. Because
freedom of speech is of crucial importance
to us in the academic community, we have
developed the concept of academic
freedom, and we have worked assiduously
to achieve legal recognition of this special
aspect of our citizenship rights. By
adopting resolutions guaranteeing
academic freedom to faculty in the
University, governing boards in effect tell
us that we will neither be fired from our
jobs because of what we say in the
classroom, provided we speak with
competence nor because of what we say
outside the classroom, provided we continue to perform satisfactorily our regular
academic assignments. Governing boards
do not and cannot tell us, however, that
what we say in or out of the classroom is
privileged, such that those who hear what
we say are denied their freedom to repeat,
report, complain, or take action in
response to what they hear. In other
words, the governing board is pledged to
respect our freedoms, but it is not competent to offer us sanctuary. The board
will do its best to protect us in our right to
speak, but it cannot protect us against all ·
the possible consequences thereof.

CAMPUS IMPACT OF RECENT
LEGISLATION. Some two weeks ago we

BHE CRITERIA FOR REVIEW OF
PROGRAMS. The Staff of the Board of

learned of the enactment into law of four
pieces of legislation which more clearly
define the forms through which campus
dissent may be exercised. As I read these
bills, I believe in no way do they restrict

Higher Education has new leadership, and
a new opportunity to establish public
confidence in its ability to carry out its
function of fixing priorities for the
allocation of resources among programs in

institutions of higher education. In the
Executive Director's Report No. 79,
presented to the Board on October 7, 1969
for adoption at its November meeting, Dr.
Holderman presents a philosophy of
program review which is of great interest
and importance to every faculty member
and student in Illinois universities. Copies
of this report are being placed for your
perusal in every departmental office. I
offer here a brief summary of its salient
points.
While the Staff intends to proceed with
caution in its review of existing academic
programs, it has adopted what it terms
"The Human Needs and Quality of Life
Thesis," and it recommends that the
Board establish immediately for new
programs to be formulated or now being
drawn up, criteria similar to these:
(1) How does the program propose to
help solve the problems of society? What
are its assumptions and its goals in this.
context?
( 2) What is the relationship of the
program to the institutional goals and
mission as outlined by the BHE Master
Plan, and the Master Plan of the institution?
(3) In what way does the program
respond to human and environmental
needs of Illinois, as a part of a larger
society? How does it help solve the
alienation of the disadvantaged, and the
alienation of the advantaged?
(4) In what ways does the program
respond to the human and environmental
needs of the institution's constituent
community?
(5) What techniques of evaluation are
provided for continuing review of the
program in the light of its stated objectives?
Aside from dramatic exceptions, the
report asserts, only those programs will be
recommendee! for approval which define
their missions in terms of human needs,

particularly when these missions are tied
to their geographic locations and constituencies and are also consistent with
their institution's total purpose within the
br:oag £~bric of Illinois public higher
education. Institutions with proposals now
under consideration may well determine
that they would like to evaluate these
proposals anew.
I think you will want to read and ponder
this document. It certainly marks a new
departure at the Board Staff level. On the
other hand, most of the ISU proposals in
the process of development meet or are
capable of being drawn to meet the
criteria listed. Our continued emphasis on
undergradua te education is certainly
consistent with the tone of the report, and
we are well advised to reexamine our
program proposals to make sure they fit
the newly enunciated criteria.
U NIVERSITY CONSTITUTION. The
Constitution Committee has worked
consistently and conscientiously this past
summer and fall to take account of the
results of last spring's hearings. It soon
will present another draft to our scrutiny
in the hope that we will be able to vote its
acceptance yet this month or next. The
document, I think, preserves the good
features of our existing structure of internal governance, and makes its chief
contribution by incorporating more
directly student input into the policy
making process. I hope this document will
commend itself to faculty, students, and
Regents alike.
CONCLUSION

We will have ample temptation, this
year, to be distracted from our educational
purposes. Yet, with the unity and
discipline already exhibited by faculty and
students, we can rriake this a good year for
personal and institutional development. I
shall do my best, and I know you will too.

Seel{ information about former students
The Alumni Office, in a constant effort to make the file
of names and addresses of all former students as accurate as possible, is seeking information about the
persons listed below. Requests for current addresses
are often received from other alumni, and the Alumni
Office wishes to include all persons on the mailing list
for The Register and other publications. Can you help?

Coulson, Mary Velma
(Mrs. Wilton G. Sandor)

Bel sly, Bessie

Class of 1925
Abrahams, Louise

Burrus, Harold Vernon
Al len, Clara Sperry
Collins, Phyllis Katherine
(Mrs. Joseph D. Dodd)

Ander son, Lillian Rosebud

Evanoff , Atanaska

Bai rd , Cynthia Elizabeth

Fisher , Beatrice
(Mrs. Ray R. Dobson)

Banks, Marie Estell

Fowler , Edna Lucile
(Mrs. Foster R. K elly)
Gant, Helen Hope
(Mrs. Mark Ha le)
Gou ld , Helen
(Mrs. John M c Knight)

Bargreen, Nona Mercedes
(Mrs. George F . Meyers)
Barlow., L eila Marie
(Mrs. 0 . W. Schoade)
Barr, Bertha Franc es
(Mr s. Harold Dean )

Coun c il , Lucille May
( Mrs. Melvin T . McIntyre )

Ma cy, Mabel Nadine TC '16
Jouett, L esah Loretta
(Mrs. John Allione)

Crum, M ildred Mary
( Mrs. Richard D . Whil hite)

Kasel , Alfred William

Day, M i ldred Addie

Korneman, Freida
(Mrs . Emil Olson)

Mahon , Kathryn NS '26

Evans, Robert
Field, Irene Mary

L ee, M erri l Willisam

Maier, Mrs. Richard R . BS '68
( Sharon Crompton)

Fisher , Ca therine El izabeth

M a lon ey, Mary Anna

Main, Mrs. Robert Nelson NS '37

Fosnaugh , Ruth Lillian (Mr s.)

Maize, Charles James, Jr. BS '67

Fristoe, Eva
Ga iner, Cloyd Preston
Gossett , Edith Myrtle
Hamilton, Genevieve
(Mrs. Rolla S. Rector)
Hecker, Hazel Louise
Hicks , Ires Helen

Others

Jennings, Flora Katherine
(Mrs. Albert Hofoed)

M a b ie, Edris J. TC ' 50

M alham , Sarah Jane BS '67

M abie, J ack L ee 1950-54

M alkus , Johanna Agnes TC ' 37

M abry, Myrtl e E . 1941-42

Ma l mberg, Constantine Frittiof MS
'61

MacDonald , Florence NS ' 18

Rush , Mrs. Irma Hol ste in

Brown, Vera Melissa
(Mrs. Regina ld Ovitt)

Ryburn, Hazel Elizabeth

Burt , Jessi e Ardis

St erling, William H .

Butzow, Kathryn Alida
( Mrs. S. L . Wolters)

Strothoff, Mary Dorothy
Carmody, Edith
T a t e, Mrs. Lola
(Mr s. L. W . Rosel
Welch, Florence
(Mr.s. Fred Nelson)

Carroll, Ann Frances
Christman, Mary Elizabeth
Coatney, Elmer

Will iams, Li ll ian
Colean, Frances Ann
Wright, Luella M ary
<Mrs . Reginald Douglas)

Cook, Care Eugene

Ziebold , Henry Eugene

Couch, Oza Lee
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Botts, Martha

Resell, Clarence Arthur

Malmg ren, Mrs. Paul W . TC ' 43

M ac K enz ie, Susan Thompson BS '62
Mac Nab, Gera ld James BS '63

Bodine, Bernice Emily

Br ineger , Hazel Irene
(Mrs. Hugh Norman)

Major, Mrs. Thelma Ilene Dip. '30
Ma l ano, Minn ie Dip. '32

MacGowan, A r ch Lachlan TC '38

Barton , Mary Helen

Major, Louise V irginia Dip. '28

M aas, Mrs. Virginia Mae ( Clark ) TC
'35

Hopt, Mary Madeline

Hughes, Rachael Mary
(Mrs. Earl P . Bellendorf)

Phillips, Aline L ouise
(Mrs . Ray H ender son)

Main, George 0. Att. 1918-21

Foran , Anna Marie

Ingram, lmogene Marie

Bower , Ruth
( Mrs. Walter L . Hahn )

M agee, Mrs. John T. D ip. '28

L angford, Mary Emma
(Mrs . Clarence M . Wh itehead )

Holtschlag, Theresa A .

Mills, Clara Marie

Madden, Mrs. Edward J. NS '23
c Bessie McDonald )
Madden , Richard Dean BS ' 60

Barth , Dorothy Harrietta
( Mrs. Lowell A. Ha ncock )'

Logan, Rotha Doris
(Mrs. A. S. Chrzastowski)

MacNab, Mrs. Gerald James BS ' 63
<Judith Wissm i ller)

Jorden, Grace Josephine

Dry, Ar line Hannah

Class of 1920

Johnson, Jo Ann

Milner builds photo file
Milner Library at Illinois
State University has been actively building a file of pictures just as are many other
leading libraries.
Jess Mullen, an assistant
librarian in charge of the Fine
Arts section, began putting
together a file of art and artrelated pictures some time
ago. Recently he added a comprehensive file of personalities.
The art file now lists approximately 1,000 items with
about 400 more being prepared for use. Mullen has

collected most of these himself from a variety of sources
-book jackets, magazines,
even calendars. Most of them
are in color.
Because the kinds of paper
they were printed on varied
and the sizes were not uniform, he has mounted each
item on heavy cardboard for
permanency, easier use, longer life and uniformity of size.
They are filed in metal
drawers under artist's names
or under art subjects. They
can be checked out the same
as a library book.

REGiSTER
Vol. 2, No. 2, December, 1969
Published by Illinois State
University, Normal, Illinois,
61761. Issued quarterly in
September, December, February and May by the News and
Publications Service, 401 Hovey Hall.
CO-EDITORS;
J. Russell Steele
Richard T. Godfrey
STAFF: Marjorie Cross, Roger
Cushman Jr., Robert Packwood,
Lee Kline, Irene Bates, Lynda
Miller, Janet McConnaughay.
PHOTO SERVICE: Nelson R.
Smith
Second class postage paid at
Normal, Ill. , 61761 .

